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IND CHILDREN are watched by Parkchester members 
gencies. The 425 participating agencies 
1-S join in an all-out effort to raise 


Wittien. 


Lak 


of I-S as they toured Greater New York Fund 
help all people with all kinds of problems. Each year members of 
funds needed to continue these many vital services. 





1957 Greater New York Fund Drive 


ears; Streamlined Campaign Planned 


» 


The joint Local 1-S, Macy’s 


mp agen on behalf of the Greater 
or 


k Fund is beginning to 


Special meetings of rank-and- 
Union members, Shop Stew- 
Executive Board members, 


pupervisors, Divisional Superin- 
mdents and their Assistants have 


cord-breaking fund drive and to 


mn called to review last year’s 


this year’s effort, starting on 
tober Ist, to top the $34,000 


aised in 1956. 


Local 1-S Vice Presidents Phil 


Hofistein and Bill Atkinson and 


ae 


Pastor, 


= Union’s Administrators met, 
part of the joint campaign’s 
ring Committee, with top 
officialdom to study and ap- 
this year’s campaign pro- 


The campaign is being coordi- 
bd by Helen Hyde, Macy’s Em- 


Services Director, Dick 
Local 1-S Education Di- 
or and Ethel Hughes of the 
pati N.Y. Fund. 

Holding an important part of 


t key to another successful cam- 


¥ 


— are the members of the Lo- 
1S Executive Board who, to- 


fer with their Assistant Divi- 


Tintendents, will serve as 
und Committees. 

the very heart of the com- 

campaign effort are the 


Union’s Shop Stewards and their 
department Supervisors, who bear 
the responsibility for personally 
explaining the aims of the drive 
and for soliciting each and every 
person in their areas. 

President Sam Kovenetsky, call- 
ing for full and generous support 
of the campaign, said, “Because 
our contributions to the Greater 
New York Fund are voluntary it 
is doubly important that we all 
understand the importance of our 
giving. 

“One out of every five New 
Yorkers—and that includes us— 
use some of the services of the 
425 agencies supported by the 
Greater New York Fund in the 
course of the year. 

“Many of our members who 
live outside of New York come to 
the city for the specialized assist- 
ance these agencies have to offer. 

“When we give to the Greater 
New York Fund we are therefore 
helping ourselves—but we are 
also helping our neighbors, with- 
out regard to their race or creed. 
The communities in which we 
live are all healthier and happier 
because many kinds of vital as- 
sistance are available to those 
who need it. 

“And because our donations 
are voluntary,” President Kove- 
netsky concluded, “it is of special 


importance that we think serious- 
ly about how to make them. 

“Everything possible has 
been done to make it easy to 
give generously. Payroll de- 
duction of a small amount 
each week for ten weeks 
means that Union members 
can make a substantial con- 
tribution without upsetting 
the family budget. 

“At the same time, spreading a 
contribution over a period of ten 
weeks—as compared with having 
it taken out in a single deduction 
—helps guarantee more money 
for the services that are so impor- 
tant to all of us.” 


Progress Noted 


Pointing out that each year’s 
campaign has seen a_ steady 
growth of contributors and dol- 
lars, 1-S Education Director Dick 
Pastor declared that “these gains 
are due mainly to the fact that 
more and more people have had 
an active part in deciding the 
kind of campaign they want—and 
more and more people have 
worked to guarantee success.” 

Many members who helped 
spark-plug last year’s drive ex- 
pressed the belief that the major 
job to be done this year is to 
overcome the objections of those 

(Continued on page 4) 


MEMBERS’ FAMILIES TO 
GET ASIAN FLU SHOTS 


True to the Local 1-S tradition of providing maximum 
security and protection for every member of the family, the 
Union’s officers and Welfare Board have successfully arranged 
a low-cost Asian flu inoculation program for all those who 
wish to take advantage of it. The shots will be available to the 





Union Hits Macy 
Discharge; Wins 
Reinstatement 


Fourteen days after he was 
fired by Macy’s for alleged “in- 
subordination,” Arthur Mason re- 
turned to the store with full pay 
for the time he was out—and with 
a spotless service record. The re- 
instatement was won when Local 
1-S Vice President Phil Hoffstein 
and Administrator Charles Boyd 
vigorously protested the com- 
pany’s act as “high-handed and 
arbitrary” and warned of an all- 
out fight if Macy’s did not re- 
consider. 

Actually, the discharge was the 
act of a young, brash, inexperi- 
enced and unwise Junior Assist- 
ant Buyer by the name of Baxter. 


Achtung! 


What Miss Baxter wanted was 
blind obedience rather than intel- 
ligent cooperation from the Union 
members around her. 

To her, it didn’t matter that 
Mason was carrying out the in- 
structions of his regular Super- 
visor. To her it only mattered that 
when she asked him to do some- 
thing else he didn’t stand at atten- 
tion and salute her command. 

What Miss Baxter probably 
never knew (because she’s too 
young to remember) is that there 
was a time when she could have 
gotten away with her arrogance. 
Also unknown to her is the fact 
that that time ended the day Local 
1-S was formed and recognized as 
the voice of all the people in the 
store. 


Tail Wags Dog 


In this case, however, the Em- 
ployment Office allowed the tail to 
wag the dog. Miss Baxter’s com- 
plaint was accepted at face value, 
and Macy’s decided that Arthur 
Mason was “expendable.” 

Only in the face of the Union’s 
strong protest did the company’s 
Labor Relations Department 
launch a full investigation and 
come to the conclusion that they 
did not have a leg to stand on. 

Mason, at a meeting with Presi- 
dent Sam Kovenetsky and Vice 
President Hoffstein, had nothing 
but praise for the work of the 
Union, and was “deeply grateful” 
for the help he got. 


husbands or wives and chil- 
dren of all members of Local 
1-S who are in good standing, 
President Sam Kovenetsky an- 
nounced, 


The Union’s president congrat- 
ulated Macy’s for “following the 
example we set with our mass 

alk inoculation program,” but 
expressed regret that the company 
“sees fit to safeguard only those 
upon whom they depend for store 
coverage.” 

Husbands or wives and chil- 
dren of 1-S’ers will get their shots 
in the office of the Local 1-S 
panel physician most convenient 
to them at a price of only $1.50 
per shot for adults, and $1 for 
children under 12. 

A telephone call to the Health 
Plan consultant at the Union of- 
fice will provide members with 
the name and address of the clos- 
est doctor. Members are urged to 
call the doctor for an appoint- 
ment, in order to make sure that 
an rs ta supply of vaccine is 
on hand. 

Members should make sure 
that when their husband or 
wife goes to the doctor they 
take along the 1957 Local 1-S 
Membership Card, since this 
is the only basis on which the 
reduced fee will be charged. 
Without the card the shot will 
cost approximately $5. 


Long Planning 

Anticipating widespread inter- 
est and concern with securing pro- 
tection against the possibility of 
an epidemic, Local 1-S began in 
mid-August to study the most ef- 
fective means of making the shots 
available. 

Consultations with doctors and 
high Health Department officials 
made it clear that hospital facili- 
ties or doctor’s office treatment 
was preferable, in this case, to 
the mass inoculation methods 
used with the polio shots. 

While there is still some ques- 
tion as to how effective the flu 
vaccine is, physicians recommend 
that people avail themselves of it 
as a 70 per cent efficient safeguard 
against the illness. 

Availability 

Daily contact with leading drug 
wholesalers in the city led to esti- 
mates that the flu shots would be 
available in good supply by late 
September or early October. To be 
sure of your shot at the earliest 
possible date, get on the doctor’s 
waiting list NOW! 








Worth 
Talking 
About 


By President Sam Kovenetsky 


BECAUSE OF WIDESPREAD INTEREST in the so-called “right 
to work” laws I am re-printing here some excerpts from a recent AFL- 
CIO publication called “Facts vs Propaganda—the Truth About “Right 
to Work” Laws. 

“Right to Work” is a high-sounding phrase. It sounds like the 
title of a full employment program—jobs for all. But so-called “right 
to work” laws provide no “work.” “Right to work” laws provide no 
“rights.” 

The real aim of these “right to work” laws is to undermine trade 
unions. Behind the high sounding false slogan is an anti-labor purpose 
—to destroy or weaken free American trade unions, to discourage 
responsible unionism. 

Through these so-called “right to work” laws, 18 staies have out- 
lawed all forms of union security provisions in collective bargaining 
agreements between employers and unions: the closed shop and the 
union shop, as well as any variations of them. 

These “right to work” laws interfere with the collective bargain- 
ing process between employers and the unions of their employees. 
They inject the state government into labor-management decisions. 
They tell unions and employers that they may not enforce union 
security provisions desired by both parties in freely-negotiated agree- 
ments. 

These laws halt or hamper the improvement of the wages, hours 
and working conditions of wage and salary earners. 

Sub-standard wages and poor working conditions—those are the 
major products of “right to work” laws. 


UNION SECURITY—RIGHTS AND RESPONSIBILITIES 

Americans have understood, since colonial times, that “in union 
there is strength.” Workers like union security because it provides a 
sense of moral strength, of personal security and human dignity. 

Propaganda on behalf of “right to work” laws concentrates on 
the “right” of the average worker not to join a union. Yet that propa- 
ganda overlooks the fact that without a union, the individual worker 
would have little or no bargaining power in negotiations with his 
employer. 

Before there were any union security labor-management contracts, 
union men often refused to work in a plant where non-union workers 
were employed; formal agreements came much later. 

Through an effective union, representing all the workers, the 
individual employee benefits directly. He gains through the collective 
strength of his democratic union. He achieves, through the union, a 
greater degree of equality in dealing with management. 

Through an effective union representing all the workers, the indi- 
vidual employee achieves a more effective voice in determining the 
wages he will be paid for his work, the conditions on the job where 
he works. Labor-management agreements, in addition, provide an 
orderly procedure for the handling of grievances and layoffs, and for 
the re-hiring of workers. 

In short, the union gives the worker a greater share of human 
dignity, as befits a free American. And a secure union provides more 
human dignity, more individual security than is possible from the 
union in constant danger of being undermined. 


UNION SECURITY AND OUR AMERICAN TRADITIONS 

Union security contracts are clearly in line with our great Ameri- 
can democratic traditions. But some people, although they may think 
that unions are “fine,” feel that it is somehow undemocratic to com- 
pel anybody to belong to a union. So, these people are apt to oppose 
union security and give support to the so-called “right to work” laws 
on the mistaken basis that an individual is deprived of some essential 
liberty. 

But, in fact, nobody is deprived of any job because of the union 
shop—unless the individual himself decides to make non-membership 
in a union a condition for accepting a job. 

The people who oppose union security are apt to say that union 
security is “undemocratic.” 

In fact, union security is simply an expression of our democratic 
concept of majority rule. To argue against union security is, in effect, 
to argue that the minority has even more rights than the majority— 
and that goes counter to all the common sense rules of our democratic 
society. 

The sponsors of “right to work” laws have one fundamental aim 
—to weaken free American trade unions by denying them the right to 
gain union security through the collective bargaining process. 





All Signs Point to a Successful 
Steward Conference on September | 


“The voluntary response of our 
Executive Board members and 
Shop Stewards to the call for an 
all-day conference on September 
17th has been most gratifying,” 
the Union’s officers said. 


1-S Credit Union 


Fills Bill As 
Friend in Deed 


What with the high cost of liv- 
ing, the kids going back to school, 
and lots of other things that come 
along, many people are anxiously 
looking for a friend who can 
“spare” a couple of dollars for a 
while. 

For the wisest of them—the 
search is over as soon as they 
find the Local 1-S Federal Credit 
Union. 

Easy-to-get and _ easy-to-pay 
Credit Union loans make them 
among the safest ways of financ- 
ing bills that can’t be met out of 
cash reserves. 

An extra-high 3.6 percent rate 
of interest on savings also makes 
the Credit Union an ideal place in 
which to build an account, even if 
it grows only a little each week. 

For personal help with your 
financial planning, don’t miss the 
Local 1-S Federal Credit Union. 
Hours from 11 AM to 2 PM and 
5 PM to 7 PM at 290 Seventh 


Avenue. 








for 
LOW COST LOANS 


and 
HIGH INTEREST 
ON SAVINGS 
Join 
LOCAL 1-8 
CREDIT UNION 


REMINDER — 
SALK SCHEDULE 


The third Salk anti-polio shot 
will be given to all those in the 
branch stores who received their 
first two through the Union and 
whose record card is on file with 
Local 1-S, on the following dates: 


WHITE PLAINS—Monday, Sep- 
tember 16, 4 to 6:15 PM at VFW 
Hall. 


FLATBUSH—Friday, September 
20, 4 to 6:30 PM, 11 Club, 11 


Snyder Avenue. 


PARKCHESTER—Tuesday, Sep- 
tember 24, 4 to 6:15 PM, above 
Woolworth. 


JAMAICA—Wednesday, Septem- 
ber 25, 4 to 6:15 PM, Jamaica 
Union office. 











Pointing out that more than 
200 Floor and Department leaders 
had responded to the Union’s in- 
vitation, President Kovenetsky 
said that, “this is a clear indica- 
tion of the seriousness with which 
these people take their responsi- 
bilities. 

“The first step in solving prob- 
lems is wanting to solve them. 
Once you’re at that point you be- 
gin to move in search of answers 
—and that is what our conference 
is intended for. We will exchange 
knowledge and experience and 
look for solutions to both long 
and short-range problems.” 

The conference will hear re- 
ports from President Kovenetsky 


a 





and Vice Presidents Phil Hy 


stein and Bill Atkinson. These Summe 
ports will bring Board membaimm only talk 
and Stewards up to the minute a bit of 
all matters affecting the membeim only 


ship. is the 





Off-Broadway Theatre Group Offer; 
Three New Plays in 1-S Auditorius 


Something new and different 
will happen on Friday evening, 
November 1, at the Local 1-S Au- 
ditorium. Beginning then, and 
continuing every Friday, Saturday 
and Sunday night thereafter, the 
Antoine Players, a_ professional 
off-Broadway group, will present 
“The Twisting Road,” three one- 
act plays about the South today, 
by Stan Weinstein or, as he is 
known theatrically, Burt Marnik. 


Marnik is the author of the 
play, “Cyanamide,” which the 
late Vernon Rice, drama critic of 
the New York Post, called “the 
most absorbing off-Broadway 
show I’ve seen since I returned to 


the beat.” 


Brother Marnik is a member of 
Local 1-S, works in 20 Depart- 
ment in the Herald Square store 
and has written several full length 
plays and four one-acters. His 
works have been performed in 
California and Israel, as well as 
New York. 

“The Twisting Road” has 
already been tried out before 
enthusiastic New York audi- 
ences. It is taughtly written 
and packed full of excite- 
ment. It will tug at your heart, 
make you laugh as well as cry 
and leave memories that will 
cling for a long, long time. 

The opening play on the bill, 
dealing with the epic bus boycott 
in Montgomery, Alabama, is the 
only one of its kind in existence. 
The concluding play is sure to 
appeal to all parents. It is the 
story of two little children who 
only wanted to go to a school that 


had new picture books and 
benches without splinters. 


Reservations for “The Twisting 
Road” are now available to mem- 
bers of Local 1-S. Admission is 
by voluntary contribution. 


In order to stimulate fur- 
ther interest in their produc- 


An extended discussion perigm 15, at 6 
will give conferees ample oppgimm it a point 
tunity to present their own yj fortunate 
and discuss the officers’ report {im weeks: 

Guest speakers will address jam fants; El 
conference on subjects of genenfm Fay Gart 
interest and importance to theme Cutrone, 
as trade unionists. Children’s 

Enrollment will begin at mm from Sto 
Grand Ballroom of the Hotel Negm Lingerie : 
Yorker at 9:30 AM, and the com lies, from 
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hold a drawing for the benef 
of all 1-Sers who obtain 
ervations. Provided that { 
response is sufficient, 
prize will be a free week 
in Havana, with all exper 
paid. 

“The Twisting Road” is to 
directed by James McMahon, 


has appeared in seven Broad 
productions and thirty TV sho 
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HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
at the 
UNION OFFICE 


Every Wednesday 
From 5:30 to 7 P.M. 
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[ BRANCH STORE NEWS 





/ 


FLATBUSH 


il Hel 
‘hese 


inute 


Summer’s over and vacations are things we 
only talk about. So, while we’re talking let’s do 
a bit of it about our Union. In fact, let’s not 
only talk, but act. The first order of business 
is the Divisional Meeting on Tuesday, October 
15, at 6:15 P.M. at Johnson (Oetjens). Make 
it a point to keep the date open. . . . Here are the 
fortunate ones who were promoted in recent 
weeks: Melvina Katucki, from Notions to In- 
fants; Ellen Alexander, from Boys to Shoes ; 
Fay Garmissie, from Lingerie to Men’s; Julia 


Rose Nagler 





te he Cutrone, from Hosiery to Boys’; Etta Phillips, from Curtains to 
“BB Children’s; Jimmy Hayward, from Stock to Hardware; Abe Shames, 

at WM from Stock to Sporting Goods; Connie Beecher, from Packing to 
tel Lingerie sales; Mollie Patikoff, from Tables to Notions; Kitty Margo- 
the colt lies, from Lingerie to China; Lee Cohen, from China to Service Desk. 
Oo g Congratulations to all. . . . Condolences to Yetta Bolton, Lingerie, on 


the loss of her father. . . . We’re happy to welcome back Mildred 
Ohrenstein after a long illness. . . . Beatrice Langer, Shoes, out ill, 
and we wish her a speedy recovery. . . . Glad to see that Riva Lowen- 
stein has gotten rid of the cast on her arm. . . . Remember, if you have 
complaints or problems take them through proper channels—see your 
Shop Steward or a member of the Store Committee, Dotty Lichten- 
stein, Gertrude Greene or Rita Yettman. There’s plenty of Union 
activity. Why not make it a hobby to become active in your Union 
and help secure better conditions. 


JAMAICA 


Just returned from my vacation and haven’t 
had time enough to gather much of the news 
that is around. . . . Just before I left, I heard 
that Mrs. Lazio, Betty Rabes’ daughter, had 
made Betty a grandma again—and Betty is as 
pleased as can be. . . . Private Thompson, who 
formerly worked in Macy’s—and whose sister is 
still with us in the Candy Department—is in 
France serving Uncle Sam. . . . Felix Milan of 

a Maintainance and his lovely wife Louise deserve 
Mary Edwards a tip of the hat and admiration from all of us. 
They have provided a foster home for a total of 64 children at diffi- 
cult times at his place at 826 Grey Avenue, Gordon Heights, L. I. 
They have done their best to provide love and affection for all these 
children. Felix says the last one won them completely, so they adopted 
nd Swi little Sylvia for their own. We can only say that she’s a lucky girl to 
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lan youmm get two such wonderful people as parents! . . . The last two weeks of 
rese September are scheduled to be busy ones for us. On the 16th we have 
stions. aa % Divisional Meeting at Jamaica Hall, and on the 25th we're getting 





our third polio shots at our Jamaica union office. The Divisional Meet- 
ing, as usual, is an item of major concern and interest to all of us, 
since that’s the place where we help shape Union policy. The shots are 
also important to our health and well-being. Don’t forget the dates— 
they are both important! 


PARKCHESTER 


What with the back to school rush and the 
normal busy-ness of this time of the year, no 
one has had the time—including your reporter 
—to make the rounds and gather the news and 





1 notes of doings around the store. . . . Let’s not 
Self i forget that it is exactly when things are this 
her busy that there is the greatest danger of con- 
and 9 tract violations. Some executives become eager 
Son , beavers and think that just because we are up 
and i °° our necks they can cut loose and do the 
and staff work that is denied them under the con- Fay Abbate 
—@ tract. Unfortunately, there may also be some Union members who are 
921 content to let the executives do that. Remember that we had to fight 
.f@ bard to keep that section in our contract. Let’s not hand it over to 
= on a silver platter because at a given moment it happens to be 


“convenient.” . . . September 24th is the date for our third polio shot. 
There will be no chance to make it up if you miss it—so be sure to 
make a note of it. . . . And October lst is our Divisional Meeting. 
Let’s all plan to be there. That’s what keeps our Union strong! 


WHITE PLAINS 


With the summer season ending we can say 
that we are proud of our baseball team. They 
came in first place in the YMCA League, winning 
eleven games and losing two. No one individual 
carried the team, but it was rather a united team 
effort. . . . We want to say congratulations to 
Keith Kruze, Sportswear, and Lynn Nevinger on 
their marriage. . . . And to announce the mar- 
riage of Mae Bergstrom and Tex Trapasso. . . . 
Russ Baal We are sorry to see Keith Perkins, Auto Acces- 
: wn Sagey sories, and William Tolwes, Better Jewelry, leav- 
Ing. us... . The Children’s Department will miss their friend Helen 
Cnonan who also is leaving. . . . We are sorry to report that the 
tother of Ruth Viola, Housewares, has passed away. . . . Also the 
mother of Betty Viola, Men’s, has passed away. We express to both of 

m our sincere sympathies. . . . We would like to see more people 
sending cards to Ann Balli, Infants, who is still out ill. . . . Let’s once 
®gain make an effort to have a 100 per cent showing of White Plains 
“hop Stewards at the all-day conference on September 17th. There’s 
™portant work to be done there that affects each and every one of us. 





Mae Serqvtvem 
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Current Divisional Meetings Again 
Reveal Union's Stress on Democracy 


The current series of Divisional 
Meetings, dealing as they do with 
such vital issues as working con- 
ditions and Union activity, are 
fresh evidence of the importance 
placed on inner-Union democracy 
by the officers of Local 1-S. 

In contrast with the revelations 
concerning the absence of rank- 
and-file life within racket-ridden 
unions, the leaders of 1-S have 
continuously used every means to 
secure and maintain the active 
participation of all members. 

According to national labor 
leaders whose work has brought 
them into close contact with 
unions all over the country, Local 
1-S has one of the highest per- 
centages of members who attend 
meetings. 

These men have been outspoken 
and flattering in the praise of Lo- 
cal 1-S, and have pointed to us as 
a shining example for others to 
follow. 


The Figures 


Analysing the Union’s success 
in attracting so many members to 
its meetings, President Sam Kov- 


enetsky first cited the following 
facts: “First, we have 8000 mem- 
bers in our Union. Second, ap- 
proximately 2000 of those mem- 
bers work and live outside of New 
York. That leaves 6000 working 
in Herald Square. Of those 6000, 
more than 2000 are part-timers, 


many of whom work less than a 


full 40 hours because of other re- 
sponsibilities. Third, attendance 
at our general membership meet- 
ings always is in the neighbor- 
hood of 4000—sometimes over, 
sometimes slightly under. This 
means that the overwhelming ma- 
jority of our full-timers attend 
our meetings, plus a percentage 
of branch store and part-time 
workers. 

“Attendance adds up to 50 per- 
cent of the total membership, and 
close to 100 percent of the people 
working in New York who are 
full-timers with the greatest stake 
in the success of the Union.” 


Divisional Meetings 
“Very much the same figures 


hold true for almost all of our 
Divisional Meetings,” President 


Kovenetsky said. 

“Branch store attendance is 
amazingly high. And most divi- 
sions in Herald Square equal or 
better general meeting participa- 
tion, because of the early meetings 
usually held for the part-time 
workers. 

“Our members know,” the pres- 
ident concluded, “that both their 
voice and their vote determine our 
Union’s policies and guide its af- 
fairs. With this confidence in the 
workings of democracy members 
of Local 1-S know that what they 
do is as much of a help to them 
as to their neighbor. On this basis 
they have always pitched in and 
helped build a solid, decent, and 


democratic organization.” 


Attendance Voluntary 


Asked whether he thought the 
extraordinary attendance at 1-S 
meetings is due to the Constitu- 
tional provision that members 
must pay a two dollar assessment 
to the Union Welfare Fund for an 
unexcused absence from meetings, 


President Kovenetsky answered 
(Continued on page 4) 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment ba- 
sis YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 


You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 


If you, or a member of your 
family covered by the Health Plan 
enters the hospital or has medical 
care covered by the Health Plan 
you MUST call on the Union of- 
fice for claim forms immediately 
on entering or as soon as possible 
thereafter. Forms must be filled 
out and returned directly to the 
Union office. 

Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office 
on time. 


Poor Response 
Kills Plans For 
Youth Program 


An apparent lack of need for, 
or interest in, the proposed Sat- 
urday morning teen-age program 
has resulted in a cancellation of 
Union plans for such activity at 
the present time. 

Local 1-S was prepared to pro- 
vide expert instruction and super- 
vision for whatever kind of pro- 
gram the young people indicated 
they were interested in. 

The survey form, which was 
published in the August and Sep- 
tember Ist issues of the Local 1-S 
NEWS gave the youngsters a 
choice of dancing, dramatics, mu- 
sic and games as well as a chance 
to list any other recreational ac- 
tivity which interests them. 

It was on the basis of this sur- 
vey that the Union intended to 
build its program. Response was 
too light, however, to allow for 
adequate planning of organized 
activity. 


4 





American Labor Press Celebrates 
130th Year of Service to Unions 


Labor Day—1957 marked the 130th anniversary of service of the 
labor press to the American labor movement. 

In the summer of 1827 in Philadelphia, the Mechanics’ Free 
Press—earliest labor paper of which copies have been preserved—was 
organized. The first copy actually rolled off the presses the following 
January. 

Some 130 years later, the American labor press today is a gigantic 
industry serving some 18 million trade unionists with the labor view- 
point on issues of vital interest to the workingman. 

Interestingly, the labor press of today provides information to 
its readers on the same broad range of subjects as did its pioneering 
counterparts in the 1800s: union activities, news of labor, political 
action, legislative issues, community problems, etc. 

This is natural since the goal of the labor press today does not 
differ in the slightest from the goals of the early editors: promoting 
the welfare of the union members and the nation as a whole. 


Throughout the years the labor press has enjoyed great 
moments in reporting major labor events and issues and many 
of its editors have achieved national historical fame. There 
are names like Samuel Gompers, Eugene Debs, Jonathan C. 
Fincher, Charles Ervin, Edward Keating, John C. Swinton, 
Oscar Ameringer, and others. 


Just how large the labor press is today is difficult to ascertain. 
Most of labor’s 18 million members receive at least one union publi- 
cation. Many receive two or more. A conservative estimate of the 
total circulation should be in the neighborhood of 25 million. 

All but a few of the 160 national and international unions today 
have publications. A number have more than one organ. In addition, 
there are approximately 200 top flight publications of state, local 
central bodies and very large local unions. 

This would place the regular labor press at 400 publications. In 
addition, it is estimated, there are some 5,000 publications of local 
unions and union agencies. Some of these are published regularly, 
some sporadically. Some are printed, some mimeographed and some 
multilithed. The Auto Workers alone, has 600 local union publica- 
tions. There are several broad national publications like the AFL-CIO 
News, AFL-CIO department publications, Labor’s Daily and Labor, 
the railroad brotherhoods’ publication. 


In this year of 1957 it is generally conceded that the labor press 
is providing more and better news ro education than ever before in 
history. Professional journalists, dedicated to the objectives of organ- 
ized labor, are editing more and more publications. Poorly edited, 
poorly written, axe-grinding organs still plague the labor press but 
their numbers are decreasing. Racket sheets, posing as labor publica- 
tions, are finding it hard going in face of intense opposition led by 
the Int’l. Labor Press Association. 

The labor press, having successfully weathered its first 130 years, 
may face even greater challenges in the future as the American indus- 
trial society solidifies and develops. 

Recently, a dean of a major American journalism school told a 
labor editor that he had placed most of his 1957 graduates with private 
industry. Organized industry, he said, is planning to concentrate on 
its employe publications as never before to meet the challenge of the 
labor press. 


For most trade unionists, however, the labor press is the 
source of reliable information on which they depend. 


“We believe only one-half of what we read in the daily papers,” 
one trade unionist said recently. “We believe almost nothing we read 
in management publications. That’s why we've got to have our own 
labor papers, edited by people who believe as we do.” 





Meetings Stress Union Democracy... 


(Continued from page 3) 
with an emphatic “No!” 

“TI believe,” he said, “that even 
without that provision we would 
have very well attended meetings. 

“That clause is in there be- 
cause a large majority of the 
members want it there. They want 
to impose some penalty on people 
who take no active interest in the 
Union, but who willingly take and 
enjoy the benefits of membership. 

“That clause imposes no pen- 
alty on the member who sincerely 
wants to—and most often does— 
attend meetings, but who for good 
reason is forced to miss on occa- 
sion. That is why the Constitution 
provides for an excuse procedure 
and a means of reviewing the ex- 
cuses to determine their validity.” 

Contrast 

The standout fact that became 
apparent in the course of the Sen- 
ate hearings of corruption in some 
unions was that, without excep- 
tion, corruption flourished where 
there was the least participation 
in union affairs. 

It is doubtless true that in many 
such cases the leaders deliberately 
worked to discourage membership 
participation. 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is. 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 








The absence of members at 
meetings left such leaders with no 
one to account to—and left them 
free to abuse their positions of 
trust. 

The leaders of Local 1-S are 
proud of the part they play in 
constantly urging the members to 


fill their res 
artners in 
nion. 

The members in turn, have 
never let their Union down. Their 
continued faith and confidence is 
being reflected at each of the 
meetings now in progress. 


nsibility as al 


e running of their 





1957 N.Y. Fund 


(Continued from page 1) 
who still do not use the payroll 
deduction method. 

“Major stress,” they agreed, 
“should be placed on both the 
value of the Greater New York 
Fund and the importance of giv- 
ing more so that its work can go 
on. 
“We firmly believe that our co- 
workers will generously support 
such a program when they are 
convinced that it is both right and 
necessary.” 

Among the campaign proposals 
submitted to the Steering Commit- 
tee for its consideration was a 
new plan for rewarding both de- 
partment participation and gen- 
erosity. 

Whereas in 1956 departments 
earned pennants solely on the ba- 
sis of the number of people who 
contributed to the fund, this year 
another award will be made to 
those departments achieving an 
average contribution of one penny 
for each of the Greater New York 
Fund’s 425 participating agencies. 

With executive pledges to be 
included in the department aver- 
age it is expected that many areas 
will proudly display two citations 
for their work ag good neighbors. 


Changes Made 


Based on the recommendations 
of many of the people who were 
consulted, the 1957 pledge card 








Drive Nears... 


was changed to allow for a wider 
range of choices. 

The most notable change being 
the addition of a line providing 
for a contribution of twenty-five 
cents a week for the ten week de- 
duction period. 

It is expected that this addition 
will attract many ple who in 
the past were nm to use the 
multiple deduction system at the 
higher amount. It is not expected 
to affect the many already accus- 
tomed to pledging larger amounts. 

Another feature of this year’s 
campaign will be the doubling of 
the number of training sessions 
for Shop Stewards and Super- 
visors. 

This will allow the size of each 
group to be cut in half. The meet- 
ings will be much less formal than 
in the past, and will allow for 
closer attention to individual fund 
raising questions and problems. 


Service Record 


According to Local 1-S records, 
hundreds of members have used 
the services of the Greater New 
York Fund to help solve family 
and personal problems. 

A detailed study of those prob- 
lems, by categories, is being pre- 
pared in support of the Union’s 
claim that every member has a 
personal stake in the success of 
the annual New York Fund cam- 


paign. 
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ERROR 


I would like to call to your at- 
tention an error in stating that 
Herald Square members received 
their second polio shot in late 
May. 

I received the second shot on 
March 20 according to my shot 
record card, and I am sure that 
there are many more in this cate- 
gory. With that two month differ- 
ence in date, perhaps these people 
should receive their third shot 
also in mid-September as in the 
branch stores. 

Would appreciate if you would 
check into this matter and see if 
it will be necessary to change the 
plans for the third shots for 
Herald Square members. 

Sincerely yours, 


Avion DeLagarde, RMIW 
Editor’s Note: 


Some Herald Square members 
got their second shots on March 
20, but most did not get theirs 
until May 21st. 

Medical experts agree that no 
immunity is lost by stretching the 
period between the second and 
third shots. On this basis, all 
Herald Square third shots will be 

iven at the same time—in mid- 
anuary. 


CHATTER 


I should like to express my ap- 
preciation for your many kind- 
nesses to me during my recent 
illness and recuperation. 

I believe that if more of the 
people who are now attacking 


unions as a whole were to under- 
go a few months of illness with a 
union behind them, that they 
might be induced to shut up—for 
they have nothing to put up but 
their parrot-like chatter. 

Sincerely, 

Carolyn Johnson, 522 Dept. 


SAVED 


I want to thank you for all you 
did for me during my illness. You 
have a terrific health plan and I 
am proud that my wife Lucille be- 
longs to your Union. 

I am back to work once again 
only because your Blood Bank 
saved my life. Ill always be ever 
so grateful. 

Thank you so much. 

Eugene Briar 


PRIDE 
It is with sincere and deepfelt 
thanks that I wish to let you know 
how much I appreciate your gifts 
that you sent me here at home 
while I am convalescing. 
Thank you, thank you. 
I sign myself with pride as a 
member of Local 1-S. 
Sincerely, 
Libby Kimmelman 


THANKS 

Allow me to express thanks for 
what you have done for me dur- 
ing my eleven weeks in the hospi- 
tal. With three operations it was 
pretty rough. 

Hope to see all of my friends 
soon. 

Sincerely yours, 


Ruth Morrison, 42 Dept. 


WONDERFUL 

It is wonderful, the quick re- 
sponse Local 1-S gives to its mem- 
bers—especially the sick ones. 

About a month ago I was very 
worried when I was told by a 
Union doctor that I had to have 
an operation. However, when he 
explained to me that the Blue 
Cross, which we belong to, takes 
care of the hospital bill, and that 
Group Health Insurance pays for 
the operation, I was greatly re- 
lieved. 

Thanks a million, Local 1-S, 
for the Health Plan, the Welfare 
Board, and everything else you 
have made possible for us. 

Gratefully yours, 
Leola Robertson, 47 Dept. 


CONSIDERATION 
In my whole life I have never 
received such consideration as 
Local 1-S has given me these past 
few months. I know now there is 
no cure for my husband, but just 
to know we have a friend in Local 
1-S means so much. 
Thank you, 
Evelyn Marshall, P42 


COURTESY 


I wish to thank you for the 
blood you released for my hus- 
band when he was in the hospital 
in his jast illness before he passed 
away. 

I appreciate the courtesy that 
my request received, and thank 
you again. 

Sincerely, 
Kathryn McElwee, P4 





OFFICIAL NOTICE | 


Divisional Meeting Schedu 


This is the only official notice ment to the Welfare Fund ag 
to be given for Divisional Meet- vided for in Article IX, Secti 
ings for all members including 0f the Local 1-S Constitutiog 
Saturday-onlies and Fractionals. Absence excuses must he 


ane : with your Shop Steward ¥ 
Admission will be by 1957 five days before or after the 
Union card. An unexcused ab- uled date of your meeting. | 
sence will be liable to a $2 assess- BE SURE TO ATTEND! 
GROUP 
DA-CT (PT-FT) * 
MTE, Supply, 
Alt.-Repair 
Controllers (PT-FT)’ 
Ad.-Display, BS, 
Comparison 
Food 
Basement (PT) 
Basement (FT) 
Packing (PT-FT)‘ 
4th Fl. (PT) 
4th Fl. (FT) 
5th Fl. (PT) 
5th Fl. (FT) 


Housekeeping 


8th Fl. (PT) 

8th Fl. (FT) 
Receiving (PT-FT) 
2nd Fi. (PT) 

2nd Fil. (FT) 

Oth Fl. (PT-FT) 
ASD (PT) 

ASD (FT) 


DATE 


Tues. Sept. 17 
Wed. Sept. 18 


PLACE 
Auditorium 
Auditoriy 


Auditorium 
Auditorium 


Auditorium 
Auditorium 
Auditori im 
Auditorium 
Auditoriun 
Auditoriur 
Auditoriuz 
Auditoriun 
Auditoriuz 


Auditorium 
Auditorium’ 
Hotel Martin 
Auditorium 
Auditoriun 
Conference Ro 
Auditorium’ 
Auditorium 


Fri. Sept. 20 
Mon. Sept. 23 


Sept. 24 
Oct. 1 
Oct. 1 
Oct. 2 
Oct. 8 
Oct. 8 
Oct. 15 
Oct. 15 
Oct. 16 


SS S&B 


Tues. 
Tues. 
Tues. 
Wed. 
Tues. 
Tues. 
Tues. 
Tues. 


Wed. 


Tues. 
Tues. 
Wed. 
Wed. 


Oct. 22 
Oct. 22 
Oct. 23 
Oct. 23 
Wed. Oct. 23 
Wed. Oct. 23 
Fri. Oct. 25 

Fri. Oct. 25 


BRANCH STORES 


Mon. Sept. 16 6:15 P.M. 
Wed. Sept. 18 6:15 P.M. Jamaica 

Parkchester Tues. Oct. 1 6:15 P.M. Chester Hous 
Flatbush Tues. Oct. 15 6:15 P.M. Johnson (Oetj 


PT—Part Time; FT—Full Time; PT-FT—Combined Part-Time, Full Ti < 
*Asterisk denotes meeting at which Exec. Bd. Election will be held. a 
P All meetings are at Union office, 290 Seventh Avenue, unless otherwi 
icated. 


WUVVU UU wo Oe 
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White Plains VFW Hall 


Jamaica 





PERSONALS 


WANTED—Newlyweds desire sub-let or furnished apartment. Ye 
attorney. Phone TA 9-2481. 


WANTED—Woman to share 4-room apartment, East Flatbush. 
IKT station. Call HY 8-8300 after 6 P.M. 


FOR SALE—Electric refrigerator. Excellent condition. No reason : 
offer refused. Phone FL 8-1898 after 6:30 P.M. 


FOR SALE—Walnut 10 piece dining room set; Fireplace with 
rons and logs; Metal single bed; Mahogany 4 poster double & 
dresser with four drawers and plate glass mirror. Must sell quie 
—T price for the lot or individual pieces. Call VI 6-8669 @ 
6:30 P.M. 


FOR SALE—Bathinette, perfect condition. Reasonable. Please p 
KI 3-5616. 


FOR SALE—Monitor washing machine, wringer type. Excellent x 
dition. Wonderful for small apartment. Call SE 3-0804 after 6 P.Me 


Personal ads for the Local 1-S NEWS must be received at the 
office by the Ist or 15th day of each month. Ads received on the 1st! 
appear in the issue dated the 15th. Those received on the 15th will a 
in the issue dated the Ist of the following month. This is offered 
service to members of Local 1-S and there is no charge for personal | 





MEDICAL PLAN — For the name and address of the doctoty 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request, 


BLOOD BANK—If you need blood from the Blood Bank C 
the Union Office—WA 4-4540. 




















